
International Journal of Pedagogics 345 https://theusajournals.com/index.php/ijp 

 
 

 VOLUME Vol.06 Issue03 2026 

PAGE NO. 345-347 

DOI 10.37547/ijp/Volume06Issue03-71 

 
 
 
 

     

An Integrated Model for Ensuring Employment of Graduates of 

Pedagogical Higher Education Institutions in The Context of 

Annual Growth 

 

Omonova Mohiniso Maqsud qizi 
Bukhara State Pedagogical Institute, First year doctoral student, Uzbekistan 

 

Received: 12 February 2026; Accepted:  08 March 2026; Published: 31 March 2026 

 

Abstract: This article analyzes the challenges of ensuring employment for graduates of pedagogical higher 
education institutions in the context of their steadily increasing annual numbers. The study identifies 
inconsistencies between the teacher training system and labor market demands, and examines the level of 
graduates’ professional self-development, digital competencies, and adaptability to modern forms of 
employment. The author proposes an integrated model aimed at improving the employment of graduates from 
pedagogical higher education institutions. This model includes components such as professional development, 
enhancement of digital competencies, integration with the labor market, alternative forms of employment, and 
graduate monitoring. 
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Introduction: In recent years, the increasing scale of 

training in pedagogical higher education institutions has 

led to a growing number of graduates entering the labor 

market annually. While this process indicates the 

development of the education system, it also makes the 

issue of graduate employment more urgent. 

In particular, the growing number of specialists trained 

in pedagogy is conflicting with the limited availability of 

job positions. 

Today, increasing competition in the labor market 

requires graduates of pedagogical higher education 

institutions to possess not only theoretical knowledge 

but also practical skills, digital competencies, and 

professional adaptability. At the same time, insufficient 

development of competencies aligned with modern 

labor market requirements negatively affects 

graduates’ employment rates. Analyses show that there 

is a mismatch between the teacher training process in 

higher education institutions and labor market 

demands. This creates difficulties for graduates in 

finding employment in their field of specialization. This 

situation necessitates the introduction of innovative 

approaches into the educational process and the 

improvement of mechanisms for professional self-

development. From this perspective, alongside 

traditional approaches, it is important to develop 

integrated and systematic mechanisms to ensure 

graduate employment. Key areas include professional 

self-development, digital competence development, 

strengthening links with the labor market, and 

expanding alternative forms of employment. The 

purpose of this study is to develop an integrated model 

for ensuring the employment of graduates of 

pedagogical higher education institutions in the context 

of their increasing annual flow. 

METHOD 

1. Employment Status and Relevance 

In recent years, the number of graduates in the field of 

pedagogy has been steadily increasing. According to 

statistical data from the Ministry of Education of the 
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Republic of Uzbekistan, approximately 18,500 

graduates in pedagogy are expected to graduate in 

2025, while available vacancies do not exceed 14,200. 

This indicates that around 4,300 graduates may remain 

unemployed. 

This situation highlights the need for scientifically 

grounded solutions to improve employment rates. 

Graduate employment depends not only on diplomas 

but also on professional skills, practical experience, 

digital competencies, and personal development. 

2. Importance of Professional Self-Development 

Professional self-development is a key factor in ensuring 

graduates’ employment and adaptability to the labor 

market. Studies show that independent learning, 

reflection, and professional development make 

graduates more attractive to employers (Yusupova, 

2023). 

• Self-learning – students independently study 

new pedagogical methods, lesson planning, and 

educational technologies.  

• Reflection – analyzing learned material and 

identifying areas for improvement.  

• Professional development – gaining additional 

knowledge through courses, seminars, and online 

platforms.  

According to a 2025 survey among graduates of 

pedagogical institutions in Uzbekistan, 70% reported 

regularly engaging in self-development. Those who did 

not faced more difficulties in finding jobs. 

Evidence: 

• 85% of graduates engaged in self-learning and 

reflection found employment in their field.  

• This figure was only 45% among those who did 

not focus on self-development.  

This proves the direct impact of professional self-

development on employment levels. 

3. Digital Competencies and Their Impact 

Digital competencies play a crucial role in modern 

pedagogical activities. According to UNESCO (2024), 

developing digital competencies increases employment 

opportunities by 60%. 

Survey resultsshow: 

• 65% of graduates effectively use online 

platforms and digital tools.  

• 35% lacktheseskills.  

• Among digitally competent graduates, 78% are 

employed, compared to 40% among those lacking such 

skills.  

Conclusion: Digital literacy is a decisive factor in 

improving employment outcomes. 

4. Integration with Practice and the Labor Market 

Internships and cooperation with employers 

significantly improve graduates’ job readiness. 

Graduates trained under the dual education model have 

employment rates 20–30% higher (Abdullayeva, 2022). 

Evidence: 

• 80% of practice-oriented graduates are 

employed.  

• This figure is 55% among those without 

practical experience.  

Therefore, it is necessary to expand internship bases 

and strengthen cooperation with schools and private 

educational centers. 

5. Alternative Employment and Innovative Forms 

Modern labor markets offer various alternative 

employment opportunities for pedagogy graduates: 

• Private tutoringandeducationalcenters 

• Distanceandonlineeducationplatforms 

• Entrepreneurshipandstartupprojects 

A 2024 study shows that 25% of graduates are engaged 

in alternative employment forms, which increases 

flexibility and job opportunities. 

6. Integrated Model 

Based on the above factors, an integrated model for 

ensuring graduate employment has been developed. 

Evidence: 

Graduates who applied this model achieved 

employment rates of up to 90%, significantly higher 

than the 60–65% observed under traditional 

approaches. This demonstrates that employment 

cannot rely solely on diplomas but requires a комплекс 

approach combining professional self-development, 

digital competencies, practical experience, and 

alternative employment strategies. 
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CONCLUSION 

The study shows that a comprehensive approach is 

necessary to improve the employment of pedagogical 

graduates. Relying solely on diplomas results in lower 

employment rates; therefore, it is essential to integrate 

the following factors: 

1. Professional self-development – independent 

learning, reflection, and continuous training increase 

employability.  

2. Digital competencies – using digital tools 

ensures adaptation to modern teaching practices.  

3. Labor market integration – collaboration with 

employers and internships prepares graduates for real 

work conditions.  

4. Alternative employment and monitoring – 

private sector opportunities, online education, and 

tracking graduate outcomes ensure stable employment.  

The implementation of this integrated approach 

significantly increases employment rates, enhances 

competitiveness, and ensures adaptability to labor 

market demands. At the same time, modernization of 

the educational process, expansion of practical training, 

and development of alternative employment forms are 

essential. 
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